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TOM TAT:

Trong bdi canh tai cu triic chudi cung tmg toan cau va canh tranh thu hut vén dau tu qudc té ngay
cang manh m¢, cong ty co vbn dau tu tre tiép nude ngoai (FDI) tiép tuc giir vai tro dac biét quan trong
ddi véi tang truong, xuat khdu va tao viéc lam. Nghién ciru d& xuit mé hinh ban dau gdm 6 nhom yéu
t6: uy tin va thwong hiéu to chtrc, sy phtt hop giita ca nhan va té chire, chinh sach lwong thuéng va phuc
loi, moéi truong va van hoa t6 chuc, chuong trinh dao tao va thang tién va anh hudng xa hgi. Phuong
phép nghién ctru chi yéu 1a khao sat dinh luong, thu thap di liéu tir d6i tuong 1a sinh vién dang hoc tap
tai cac trrong dai hoc cong lap trén dia ban TP. Hd Chi Minh, déng thoi sir dung cac k¥ thuat phan tich
thong ké hién dai dé kiém dinh cac gia thuyét dé ra. Két qua cho thiy 5/6 yéu t6 c6 anh huong dang ké
dén y dinh 1am viéc. Trén co s d6, nghién ctru dé xuat mot sé ham ¥ quan tri nham nang cao sirc hip

dan cua cong ty FDI doi v6i nguon nhan lyuc tré.

Tir khoa: cong ty FDI, y dinh Iya chon noi lam viéc, y dinh lam viéc, sinh vién.

1. Pit van dé

Trong bdi canh hoi nhap kinh té quc t va dich
chuyén chudi cung tmg toan cau, khu vuc doanh
nghiép (DN) c6 von dau tu tryc tiép nude ngoai (FDI)
tiép tuc giit vai trd quan trong ddi voi ting trudng,
xuit khau va tao viéc lam tai Viét Nam. Tai TP. HO
Chi Minh, noi tip trung nhiéu DN FDI va nhiéu
truong Pai hoc nodi chung va cac truong Dai hoc cong
1ap noi riéng, nhu cau két ndi gitta DN véi ngudn
nhan luc tré ngay cang tré' nén rd nét. Sy bung n cua
khu vuc kinh té ndy mé ra mot khong gian phat trién
nghé nghiép day tiém ning nhung ciing tao ra ap lyuc
canh tranh khéc liét dbi voi lyc Iugng lao dong tré.
Tuy nhién, co hoi viéc 1am 16n khong ddng nghia voi

viéc sinh vién san sang lya chon DN FDI 14 noi lam
viéc sau tét nghiép, boi ¥ dinh nay con chiu tac dong
ctia nhidu yéu t6 nhu uy tin t6 chire, chinh sach dai
ngd, co hoi phat trién nghé nghiép va anh huong xa
hoi. Khac v6i nhitng thé hé trude thudong dé cao tinh
6n dinh co hoc, sinh vién hién nay c¢6 xu hudng xem
xét cac co hoi viée lam dudi nhiéu ling kinh phire tap
hon. Ho khong don thuan tim kiém mot cong viée voi
muc luong canh tranh, ma con bi chi phéi manh mé
boi thuong hidu uy tin ciia nha tuyén dung, vin héa
DN, 10 trinh dao tao, cling nhu nhiing ap lyc tir mang
luéi quan hé xa hoi. Du cac cong ty FDI mang lai
nhiéu wu thé, nhiéu DN van lung ting va gip kho
khan trong bai toan thu hut hay gir chan nhan tai tré
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do chua giai ma dugc chinh xac cac yéu t6 thue su chi
phéi quyét dinh g tuyén cua ho. Piéu nay dan dén
su lang phi ngudn luc truyén thong tuyén dung, d&
gdy bao hoa thong tin va lam giam stic canh tranh cua
DN trén thi truong nhan sy.

Xuét phat tir nhimg van dé trén, nghién ciru nay
duoc thue hién nhdm xac dinh va danh gia cac yéu td
anh huong dén ¥ dinh 1am viéc trong cac cong ty co
vbn dau tu tryc tiép nudc ngoai (FDI), voi pham vi
nghién ctu tap trung vao sinh vién dang theo hoc tai
cac truong Pai hoc cong lap trén dia ban TP. Hb Chi
Minh - trung tam kinh té 16n, noi tap trung déng dao
sinh vién va c6 muc do thu hut FDI cao nhét ca nudc.

2. Co s Iy thuyét va mé hinh nghién ciru lién
quan

2.1. Co s Iy thuyét

2.1.1. Céng ty ¢é von ddu tur triee tiép nuwde ngodi
(FDI)

Quy Tién t& Qudc té - IMF (2009) da dwa ra khai
niém dau tu tryc tiép nudc ngoai (FDI) nhu sau: "Pau
tu tryc tiép nude ngoai (FDI) 1a mot hang muc dau tur
quéc té phan anh muyc tiéu ctia mot chu thé cu tra tai
mot nén kinh t& nham thu duoc loi ich lau dai tr mot
DN cu tra tai mot nén kinh té khac. Loi ich lau dai
bao ham su tOn tai cia mot mdi quan h¢ dai han gitra
nha dau tu va DN, dong thoi nha dau tw ¢6 muc do
anh huong dang ké ddi voi viée quan Iy DN d6. Méi
quan hé dau tu truc tiép dugc xac 1ap khi nha dau tu
s& hitu tir 10% tré 1én sé ¢d phan thong thuong hodc
quyén biéu quyét tai DN.". Nghién ctru nay tiép can
cong ty FDI theo quan diém “cong ty FDI la cong ty
¢ von clia ngudi nudc ngoai va co su quan 1y truc
tiép ctia ngudi nudce ngoai”.

2.1.2. Y dinh lam viéc

Y dinh lam viéc duoc hinh thanh trén nén tang cua
khai ni€ém y dinh hanh vi. Theo Warshaw va Davis
(1985), y dinh hanh vi la mtc d6 ma ca nhan 1ap Kké
hoach mot cach co y thiic dé thuc hién hodc khong
thuc hién mot hanh vi trong tuong lai. Theo Fishbein
va Ajzen (1975), y dinh hanh vi 1a sy biéu thi mirc do
san sang ctia c4 nhan khi thuc hién mot hanh vi xac
dinh va duoc xem 1a tién d@ truc tiép dan t6i hanh vi
thyc té. Trong nghién ctru nay, nhom tac gla str dung v
dinh 1am viéc trong cac cong ty co6 von dau tu truc tlep
nudc ngoai duoc hiéu 1a mirc d san sang, wu tién va
quyét tam ctia sinh vién ddi véi viée lua chon cong ty
FDI nhu mot diém dén nghé nghiép trong twong lai.
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2.2. Cac mé hinh nghién ciru lién quan

2.2.1. Vai tro trung gian cua viéc su dung cdc
nén tang truyén théng xa hoi thiic day moi quan hé
giita sirc hdp dan ciia nha tuyén dung va y dinh iing
tuyén cia thé thé Z nhu thé ndao cia (El-Menawy
va Saleh, 2023)

Trong nghién ctru “How does the mediating role
of the use of social media platforms foster the
relationship between employer attractiveness
and generation Z intentions to apply for a job?”
(El-Menawy va Saleh, 2023) xem xét mbi quan hé
giita strc hap dan ciia nha tuyén dung va y dinh tng
tuyén cua thé hé Z, dong thoi kiém dinh vai tro
trung gian cta viéc st dung cac nén ting mang xa
hoi. Két qua cho thdy, stc hap dan ciia nha tuyén
dung ¢6 anh huéng tich cuc dén y dinh tng tuyén;
ddng thoi, mang xi hoi déng vai tro trung gian
trong mbi quan hé nay. Pang chi y, khi danh gia
nha tuyén dung, nhom nguoi tré trong nghién ctru
wu tién gia tri kinh té, gié tri x4 hoi, uy tin va co hoi
phat trién hon cac khia canh nhu tinh da dang trong
cong viéc, moi truong lam viée hay can bang cong
viéc - cudc séng.

2.2.2. Cdc nhén té anh hudng dén y dinh lam viéc
tai DN ¢6 von dau tir tre tiép nueée ngodi (FDI) ciia
sinh vién thanh phé Ha Noi (Phan Thi Thanh Hoa
va cong su, 2021).

Céc nhan t anh hudng dén y dinh lam viéc tai DN
¢6 von dau tu tryc tiép nude ngoai (FDI) ciia sinh
vién thanh phd Ha Noi. Dya trén cac ly thuyét nhu
TRA, TPB, nhém tac gia dé xuét mé hinh gdm 7 nhan
t6 anh huong dén y dinh 1am viéc tai DN FDI ciia sinh
vién thanh phd Ha Noi, bao gdbm: anh huéng xi hoi,
chinh sach va moi truong td chirc, co hdi dao tao va
thing tién, thach thirc trong cong viéc, chinh sach
lwong thudng, sy phi hop gitra ca nhéan va td chic va
uy tin - thuong hiéu t6 chirc. Két qua nghién ctru cho
thiy, ca 7 nhan t6 déu c6 tac dong cung chiéu dén y
dinh lam viéc. Trong do, chinh sach luong thuong la
yéu t6 cb tac dong manh nhét, con co hoi dao tao va
thang tién c6 tac dong yéu nhat.

2.2.3. M6 hinh nghién ciru dé xudt

Qua cac céng trinh nghién cuu trudc day thi
nghién ciru vé cac yéu t6 anh huorng dén y dinh lam
vigc trong cac cong ty co vén dau tu truc tlep nude
ngoai (FDI), riéng tai Viét Nam con kha it. Trén quan
diém ké thira va tiép tuc phat trién nhimng cong trinh
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nghién clu trude day, tac gia de

Hinh 1: M6 hinh nghién ciu dé xudt

xuat mo hinh nghién cru nhu sau:

Uy tin va thwong hiéu té chire

}—H1+

(Hinh 1)

3. Phuwong phap nghién ciru
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ddng ¥, 5: hoan toan ddng y). C&
mau dugc xac dinh theo tac gia
Nguyén Dinh Tho (2011), kich ¢& mau t6i thiéu gap 5
1an s6 bién, t6t nhat gap 10 1an. Vi 34 bién quan sat
ban dau cia cac thang do d& xuét, vay dé tién hanh
EFA, ¢& mau t6i thiéu ciia nghién ctru 1a 34*5 = 170.
Pé dam bao sé lwong mau t6i thiéu, trong qua trinh
thu thap dit liéu s& phai loai bo nhimng phiéu khao sat
khong dat yéu cau, tic gia da phat ra sé luong 16n
phiéu khao sat va thu vé 413 mau v6i 346 miu dat
yéu cau, bang hinh thirc bang hoi truc tuyén, dugc
trién khai tryc tiép tai cac 16p hoc va chia sé qua cac
kénh tryc tuyén theo phuwong phap chon mau thuén
tién.

4. Két qua nghién ctru

4.1. Két qua kiém dinh Cronbach’s Alpha

Két qua kiém dinh d6 tin cdy thang do cho thiy,
sau khi kiém dinh cac nhan t4, h¢ s Cronbach’s
Alpha tong céc thang do thanh phan déu 16n hon 0.6,
thap nhét 1a nhan t5 thudc thang do Anh huéng cua xi
hoi (AHXH - 0.801), Tuy nhién, bién UT5 bj loai do
¢6 hé s trong quan bién - tong 13 0.231 (< 0.3). Sau
khi loai UT5, hé sb Cronbach’s Alpha cua thang do
Uy tin va thuong hiéu to chirc ting tir 0.816 1én 0.874.
Céc bién con lai déu dat tiéu chudn vé gia tri hoi tu va
do tin cay, di diéu kién dé thyuc hién phan tich nhan t&
kham pha (EFA).

4.2. Két qua phén tich nhén t6 khdm phd

Két qua sau khi phan tich EFA bién phu thudc cho
thdy hé s6 KMO cta nhém bién Y dinh lam viéc
trong cong ty FDI 12 0.853, thoa mén diéu kién 0.5 <
KMO < 1 v6i mirc ¥ nghia 1a Sig. <0.001 trong kiém
dinh Barletts (Sig < 0.05). Két qua phan tich nhan t6
kham pha EFA cho thiy, c6 mot nhém nhén t6 duge
rat trich ra vé6i gia tri Eigen 16n hon 1 va tri s6 phuong
sai trich 14 61,533%, diéu nay c6 nghia 1a bién Y dinh

Nguon: Tdc gid tong hop, 2026

lam viéc trong cong ty FDI giai thich duoc 61,533%
sur bién thién ciia cac bién quan sat.

Phan tich EFA cho thang do céc nhan t6 tac dong
dén y dinh lam viéc trong cong ty FDI cua sinh vién
cac truong dai hoc cong lap tai TP. Hd Chi Minh, két
qua cho thr?iy hé s6 KMO cua nhom bién nhén t6 tac
dong 1a 0.898 > 0.5. Vay thang do cac nhén té tac
dong dén y dinh lam viéc tai cong ty FDI dugc xem la
phit hop dé phan tich EFA. Trong qua trinh phén tich,
01 bién quan sat 1a DT1 khong dat yéu cau vé hé sb
tai nhan t& (< 0.5) nén da bi loai. Kiém dinh Bartlett’s
vé su twong quan ciia cac bién quan sat (Sig. = 0.000
<0.05) chiing to cac bién c6 twong quan chit ché véi
nhau. Piém dimg khi rat trich cac nhan t6 tai
eigenvalues = 1.138 > 1. Phuong sai trich 1a 66.935%
> 50% la dat yéu cau, 27 bién quan sat con lai déu co
hé s6 tai nhan t6 > 0.5, diéu nay thé hién két qua phan
tich nhan t6 14 phit hop va sé nhén t6 trich dugc 13 06
hoan toan phit hop véi Iy thuyét vé y dinh 1am viéc tai
cong ty FDI.

Két qua cho théy, tit ca cac bién co6 mdi lién quan
tuyén tinh & muirc ¥ nghia a < 0.01, tat ca cac hé sb
twong quan tuyét ddi gitra cac bién dao dong trong
khoang -1 <r < 1. Do d0, tit ca cic bién déu dat yéu
cau trong phan tich hdi quy tuyén tinh boi.

4.3. Két qua phan tich héi quy tuyén tinh

Két qua cho thiy R? hiéu chinh bing 0.578 c6
nghiala 57.8% su bién thién ciia YD (Y dinh lam viéc
trong cong ty FDI) duoc giai thich boi sy bién thién
ctia 06 bién doc lap UT, PH, LT, MT, DT, AHXH.
Dong thoi tri s6 F ¢6 mic y nghia véi Sig. < 0.001 (<
0.05) chtng t6 md hinh hdi quy tuyén tinh boi duoc
xdy dung la phu hop vai dit liéu nghién ciru va c6 y
nghia théng ké & mirc 5%.
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Phan tich hdi quy tuyén tinh bdi cho thay trong 06
nhan t§ dua vao mé hinh, c6 05 nhan t 14 UT, PH, LT,
DT va AHXH c6 anh hudng dén y dinh lam viéc trong
cong ty FDI (Sig < 0.05). Nhén t MT (Sig = 0.487 >
0.05) nén khong c6 ¥ nghia thong ké trong mé hinh.

Mo hinh nghién ctru xac dinh cac nhan t6 anh
huong dén ¥ dinh 1am viéc trong cong ty FDI ciia sinh
vién céc truong dai hoc cong 1ap tai TP. HO Chi Minh
v6i hé sb hdi quy chua chuan hoa dugce thiét 1ap co
dang ham nhu sau:

YD=0.301+0.148*UT + 0.183*PH

+0.181*LT +0.293*DT + 0.201 *AHXH+ ¢

5. Két luéin va dé xuét

Muc tiéu nghién ciru ciia dé tai 1a nghién ctru cac
yéu t6 anh huong dén y dinh lam viéc trong cac cong
ty c6 von dau tu tryc tiép nudc ngoai (FDI) cua sinh
vién cac truong Pai hoc cong lap tai TP. H) Chi
Minh. Theo két qua nghién ciru, tic gia xac dinh dugc
c4c yéu t6 nhu sau: (1) Chuong trinh dao tao va thing
tién, (2) Anh huéng xa hoi, (3) Chinh sach luong
thuong va phuc loi,(4) Su phu hop giita c4 nhan va td
chire, (5) Uy tin va thwong hiéu t6 chirc.

Trong d6, chwong trinh dao tao va thing tién 1a yéu
t6 c6 tac dong manh nhét, con uy tin va thuong hiédu to
chirc ¢6 tac dong yéu nhit. Dua vao két qua nghién

TAI LIEU THAM KHAO:

ctru va mie do tac dong ciia cac nhan td, tac gia dé
xudt mot s6 ham ¥ quan tri nham gitp ciac DN FDI
nang cao kha nang thu hiit va giit chan ngudn nhén lyc
tré nhu sau: Trude hét, viée thiét ké 19 trinh ddo tao va
thing tién ca nhan hoa 1a yéu t6 then chét, DN khong
chi cung cép kién thirc chuyén moén ma cin xay dung
so do phat trién nghé nghiép rd rang, gitp sinh vién
thiy duoc tuong lai bén viing. Song song do, can tdn
dung strc manh ctia anh hudng xa hdi thong qua viée
két ndi voi mang ludi cyu sinh vién va déy manh
truyén thong trén mang xa hoi dé tao dung niém tin tir
cong dong. V& mit kinh t&, chinh sach luong thuong
va phiic loi phai dam bao tinh canh tranh va minh
bach, két hop céc goi dai ngd linh hoat nham tao dong
luc vét chit manh mé&. Pic biét, dé tdi uu hoa ngudn
luc, t6 chirc can chu trong su phit hop gitra ca nhan va
t6 chirc bang cach minh bach héa bang mé ta cong
viée, dam bao gié tri cdt 15i ciia DN tuong thich voi ky
vong cua tmg vién. Cudi ciing, viéc khang dinh uy tin
va thuong hi¢u cong ty thong qua moi truong lam viée
chuyén nghiép, thuong ton phap luat s& 1a nén ting
virng chéc nhét. Su két hop hai hoa giita cac giai phap
nay khong chi thu hiit nhan tai ma con cing c6 niém
tin va cam két gén b6 1au dai cua thé hé nhan luc tré
trong bbi canh hoi nhép quéc tém

Nguyén Dinh Tho. (2011). Phuong phap nghién ciru khoa hoc trong kinh doanh: Thiét ké va thyc hién. Nha xuét ban
Lao dong - Xa hoi.

Phan Thi Thanh Hoa, Nguy&n Phuong Théo, Tran Thi Thao An, Nguyén Minh Hiéu, Mai Ditc Toan, & B3 Thu Uyén.
(2021). Cac nhan t§ anh hudng dén y dinh 1am viéc tai doanh nghiép 6 vén dau tu truc tiép nude ngoai (FDI) cua sinh
vién thanh phé Ha Noi. Kinh té Chau A - Thai Binh Duong, (4), 58-60.

Tran Thi Ngoc Duyén, & Cao Hao Thi. (2010). Cac nhan t6 danh huong dén quyét dinh 1am viéc tai doanh nghiép nha
nude. Science & Technology Development, 13(Q1), 44-60.

Ajzen Icek. (1991). The theory of planned behavior. Organizational Behavior and Human Decision Processes, 50(2),
179-211.

Berthon Pierre, Ewing Michael & Hah Li Lian. (2005). Captivating company: Dimensions of attractiveness in
employer branding. International Journal of Advertising, 24(2), 151-172.

Cable Daniel M., Judge Timothy A. (1996). Person-organization fit, job choice decisions, and organizational entry.
Organizational Behavior and Human Decision Processes, 67(3), 294-311.

Cable Daniel M., Turban Daniel B. (2003). The value of organizational reputation in the recruitment context: A brand-
equity perspective. Journal of Applied Social Psychology, 33(11), 2244-2266.

Chapman Derek S., Uggerslev Krista L., Carroll Steven A., Piasentin Kelly A., & Jones David A. (2005). Applicant
attraction to organizations and job choice: A meta-analytic review of the correlates of recruiting outcomes. Journal of
Applied Psychology, 90(5), 928-944.

Fishbein Martin, Ajzen Icek. (1975). Belief, attitude, intention and behavior: An introduction to theory and research.
Addison-Wesley.

24 S8 14/2026



KINH TE

El-Menawy Sara Mohamed Abdelaziz, Saleh, Pancie Salah. (2023). How does the mediating role of the use of social
media platforms foster the relationship between employer attractiveness and Generation Z intentions to apply for a
job? Future Business Journal, 9(1), Article 65.

Highhouse Scott, Lievens Filip, Sinar Evan F. (2003). Measuring attraction to organizations. Educational and
Psychological Measurement, 63(6), 986-1001.

International Monetary Fund. (2009). Balance of payments and international investment position manual (6th ed.).
International Monetary Fund.

Judge Timothy. A., Bretz Robert D., Jr. (1992). Effects of work values on job choice decisions. Journal of Applied
Psychology, 77(3),261-271.

Resick Christian J., Baltes Boris B., & Shantz Cynthia Walker. (2007). Person-organization fit and work-related
attitudes and decisions: Examining interactive effects with job fit and conscientiousness. Journal of Applied
Psychology, 92(5), 1446-1455.

Warshaw Paul R., Davis Fred D. (1985). Disentangling behavioral intention and behavioral expectation. Journal of
Experimental Social Psychology, 21(3), 213-228.

Ngay nhén bai: 25/03/2026
Ngay phan bién danh gia va sira chira: 15/04/2026
Ngay chip nhén diing bai: 04/05/2026

FACTORS INFLUENCING PUBLIC UNIVERSITY STUDENTS’
INTENTION TO WORK FOR FDI ENTERPRISES
IN HO CHI MINH CITY

® TA HUYNH KHANG!
® NGUYEN THUY CAM HUONG"*
Ho Chi Minh City University of Industry and Trade
*Email: huongntc@huit.edu.vn

ABSTRACT:

Against the backdrop of global supply chain restructuring and intensifying competition for
international investment, foreign direct investment (FDI) enterprises continue to play a vital role in
economic growth, export expansion, and job creation. This study develops an initial research
model comprising six groups of factors: organizational reputation and employer branding,
person-organization fit, compensation and benefits policies, organizational environment and culture,
training and promotion opportunities, and social influence. Employing a quantitative survey
approach, the research collects data from students at public universities in Ho Chi Minh City and
applies modern statistical techniques to test the proposed hypotheses. The findings indicate that five
of the six factors significantly influence students’ intention to work for FDI enterprises. Based on
these results, the study offers managerial implications for strengthening the attractiveness of FDI
enterprises to young human resources.

Keywords: FDI enterprises, intention to choose a workplace, intention to work, students.
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